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It is common for camps to disassociate themselves from international staff who are arrested during their
employment at camp. Camps should not, however, abandon the individual entirely. For one, the
person may indeed be innocent. Secondly, we all have an obligation to the health and welfare of
everyone that we hire from overseas. Further, you want fo minimize potentially serious negative
repercussions for the employee and the camp.

Pre-Camp

1. Try to have a pre-arrangement with an assistance service that can give legal consultation (e.g.,
insurance company, atforney).

Upon Arrest

1. Provide as much support as practical — help the person who is charged defermine what fo do
concering defense counsel. For example, do they have the resources to hire an attorney, or
is a public defender their only recourse? International staff are almost certain to be unfamiliar
with the United Stafes legal system. Start with local police, court officer or clerk who will direct
you 1o the public defender’s office number. Better yet have the number on hand in advance.

2. Find out all relevant information (e.g., the jurisdiction in which the arrest occurred) as
procedures can differ widely by municipality, county, or state.

3. Contact your infernational placement agency right away. The agency may decide to consult
with parents who may be able to help in providing priva




